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Are you a: - Other responses

Answer

work in Morgan Hill

Both owner and resident

San Martin resident

Frequent patron of MH

gilroy

Morgan Hill neighbor who shops in Morgan Hill
employed in City

Public Works supervisor

Resident & Business Owner

Morgan Hill Home Owner

employee

Gilroy resident in MH Often

Gilroy resident, Morgan Hill shopper
Gilroy Resident

nyc resident

Past resident

San Martin business owner

resident san martin

concerned citizen and former resident
San Martin business owner, MH resident
Resident and employee

both resident and own a business

Please indicate your business sector: - Other responses

Answer

gymnastics instruction
Fitness
service/design

Art



Transportation

Child care
Marketing/advertising
Business Services/Consulting
Wholesale/Retail

Auto dealer

hair salon/beauty
Construction

auto service

Personal Services
Landscape contractor
Services for pools

Service

Marketing

employment agency

Dental - Orthodontics
Equipment Rental
construction

Health Ind.

service

Landscaping

Dentist

Ag

Health & Fitness

Health & Fitness
Construction

Hair Salon

Apartment and rental house owner
laundromat

fire sprinkler maintenance/construction
Ag

Mobile Device Repair

service industry

agriculture nursery

Home Services(green Housecleaning0
Automotive

Where are your other businesses located? - Responses



Answer

San Jose, Sunnyvale, Santa Clara

Hollister

San Jose

gilroy salinas texas coarsegold

Contra costa county

All cities in Santa Clara County

Sunnyvaleld

Cupertinod

San Jose

Campbell Los Gatos Saratoga

Central Coast and Central Valley of California

San Jose[]

San Martind

Santa Clara County

Monterey County

San Jose

City of San Jose and town of San Martin

No where

Monterey County, CA

Grass Valley, CA

Santa Clara

Campbell, Santa Clara, Santa Cruz, Hollister, Watsonville, Salinas
San Jose

San Jose

fremont0

san carlos[

concord

San Benito County

San Francisco

San Jose, Sunnyvale, Cupertino, Redwood City, Palo Alto, Menlo Atherton
Gilroy

chicago

San Jose, Cupertino, San Francisco, Daly City, Belmont, Pacifica, San Luis Obispo, Watsonville,
Salinas, Monterey, Pacific Grove, Paso Robles, Arroyo Grande, Santa Barbara, Carpinteria, Santa
Maria

Minden, NV



Apartment owner in San Francisco.
Rental house owner in Hayward.[]
Rental house owner in San Pablo.
N/A
We are a service based company based in Morgan hill but work in several cities across the Bay
Area.
Gilroy
Gilroy
We have teams in So. County and Greater San Jose areas.
None of your business...
1160 First Street
Gilroy Ca 95020
Los banos
Palo Alto, SSF
San Jose[]
Milpitas
Santa Barbara, San Luis Obispo
Gilroy, CA
salinas
San jose
San Martin

Please explain why you don't support annual adjustment of minimum wage based on the CPI. - Responses
Answer
Because a minimum wage is not supposed to be a "living wage". Itis a minimum. We pay a
minimum wage to inexperienced employees - regardless of age. With training and development,
dedication and personal development everyone eventually earns more and should. Minimum wage
laws are being confused with living wage laws - regardless of the companies ability to pay more.
People should be encouraged to educate and develop their own businesses if they don't like earning
what they earn. The city should be encouraging that development. Every increase in minimum
wage has unintended consequences of increased costs such as workers compensation, salaried
wages, higher wages of others whose wages are higher then minimum based on performance and
merit which then must be considered for raises, etc. Implementation of a 'minimum wage' should
only follow a state law - if not a national law. Those who want to earn more should always know they
can - but it's up to them, not only their employer.
Governments should not set the minimum wage, the market should.



I want Morgan Hill businesses to remain competitive. They can do so individually by either raising
wages to attract more employees or by keeping wages low to maximize profits. Fixing the minimum
wage is a one-size-fits-all solution.

Minimum wage jobs are not meant to be living wages, they are starter jobs. If someone can't survive
on minimum wage they should be looking for a better job. This increase in pay will result in higher
costs for goods and services.

It hurts small businesses and prices of goods will go up.

Employers and the market should decide if they should pay employees more than minimum wage.
O

Although we currently do not pay any employees minimum wage, we have in the past, and there are
many positions where a lower wage than what we pay should be available. This is especially true
when employing new and young employees, something that we would be discouraged from doing if
the minimum wage rises significantly. Why would i pay someone who does not know the job $15.00
per hour when i can hire someone for $16 that knows the job?

All costs have been going up from food to insurance, and unfortunately, customers don't correlate
that with increased menu prices. Ours is a service based industry so the employees that get the
current $9 minimum wage also receive tips. The tips increase their minimum wage if you factor what
they make into their hourly wages. This can make their hourly wage significantly higher. They pay
payroll taxes on this, as well as us, so increasing this wage also increases the amount of taxes we
all pay.

Minimum wage hike has not worked so well in places like Seattle. It causes a hardship on
businesses, increases the cost of goods, and does not lead to increased wages for more skilled
workers. It also decreases the amount of teenage workers, who need first time job experiences.

let market forces drive wages

| objected to lock-step with San Jose and Sunnyvale

If it the is consistent with San Jose and Sunnyvale, where the minimum wage is higher than state
requirements, | don't agree with that.



Leave this to a market driven priority.[]

O

While a low wage is a low wage, it is still a wage.[]

The folks that are in this category need a start, training, and the opportunity to grow. As you move
the starting wage upward, you exclude entry to more and more of the people that need that foot in
the door. Raise the minimum wage, but buy more shopping carts equipped with tents.O

O

Again, my company starts new employees several dollars higher than minimum wage. Some of
those valuable workers already did their stay at minimum wage and grew up to be my great
employees.

| believe minimum wage should be left up to the employer not the local, state, or federal
governments.[

| own a business that is in Santa Clara and | will be actively looking to move my business in the next
2 years. [

Right now Morgan Hill would have been my prime place to look for a spot to move my business and
my 30 employees. If Morgan Hill continues down this path of trying to force businesses into what
they are paying their employees than | will most certainly take Morgan Hill off of the list of cities |
were to move to.

No reason to index a minimum wage to a number that includes housing cost. If you do index a
minimum wage, make it relevant to what a minimum wage is used for. Not a national number.
Minimum wage jobs, liking working as a cashier at McDonald's, weren't meant to be a job that would
support a family, they were meant to be part time jobs for students and housewives, who wanted to
earn some money while the kids are in school. There is a pizza parlor owner in | believe, Richmond
California, who raised his starting salary to $15/hr. That meant he had to give his experienced
workers and managers raises, he now has pizza's that cost $40 plus or minus. A news person at the
radio station talking about this said her family will not be going there as much any more. Raising the
minimum wage will just cause prices to go up, and the people who have minimum wage jobs will still
be priced out of the market and may cause stores and restaurants to go out of business, especially
mom and pop stores. Raising the minimum wage is not the answer, education is. We need an
educated work force.

Raising minimum raise results in raising prices to the consumer. Fed Res Bank of Chicago
conducted a study confirming such.[

0

Multiple studies show raising minimum wage has little to no effect on the poverty rate.[]

0

Tipped employees already average an hourly rate well over $30 for time worked. What is the need
in the food industry?



Minimum wage is designed for entry level and part time workers. The economy & industry should
set wages not government. Increasing minimum wages will drive business out of the city. Morgan
Hill is having a hard enough time attracting quality service businesses to Morgan Hill and raising
minimum wages will only deter the business we need in Morgan Hill from opening in our city. The
Morgan Hill officials should should be doing everything they can to attract these business to our city
so our children can work in the city they live and not have to commute to another city for a part time
job.

An increase in minimum wage is passed on tho the consumer causing a price increase for all
related goods and services. Money would be better spent educating those who earn minimum wage
with skills to develope their employment potential with jobs that don't start at minimum wage.

The minimum wage is for low-skill, entry-level positions. It should not be looked at as providing for a
family or enough to make a career. Therefore, it is not logical to index it with inflation.

It hurts small businesses.

employers should be able to regulate their own wages

no less than 15

Raising the minimum wage will ultimately raise the cost of goods and services making that small
increase a mute point

CPl is not an accurate measurement of local living cost.

Prises in Sanjose are much higher than in our area

Small businesses are going to die. The City is already making it impossible for them to stay her with
the increase in rent.

I don't think any government agency should dictate how much someone should make. As a business
owner, we are taxed enough and | don't support local businesses to close there doors. Prices will
increase, not an incentive to start new businesses, and less people will be working.

Why should | support this? Businesses should pay what they can to treat workers well and be
competitive in attracting good workers. However, some workers are not even worth $10 per hour -
have you been to 5 Guys recently, or Walmart? Not even worth the $2.00 per hour | used to be
paid...



I don't think requiring minimum wages should be a focus for local government. | would much rather
see focus on public service and planning activities. [

O

The city is doing well in that regard (downtown renewal, water conservation etc), and | think time
should be spent on similar topics like: infrastructure needed for the new construction, programs to
encourage water efficient hardscape/landscape updates for residents.[]

O

With regard to the minimum wage, | think the amount over the state requirement should follow
supply/demand. This keeps business costs in line with the same mechanism that determines
revenue.

Minimum wage should've set at the state level.

It's not the cities job to establish minimum wage.

The government should not be setting minimum wage laws. The free market should determine
wages. [

a

Government should stick to its constitutional duties only and stop over-regulating businesses.

The city has battled for a decade at least in attempting to destroy any potential for downtown
business success.. Constant misguided construction and poor business sense has alienated any
intelligent business person from ever wanting to provide jobs in a disaster zone. Just add on to the
escalating cost of doing business and there will be no one of keen business sense wanting to locate
here. Margins are so narrow as it is with increased medical costs and additional labor costs will
make Gilroy a more attractive destination.

As we raise minimum wage cost of business will increase therefore causing cost of service/product
to go up . . . hence nullifying the "increase" in minimum wage. This trend is not positive and will not
sustain a better livelihood as things will cost more!

Because I've studied basic economics. Changing the cost of something does not change its value.
Conflating the two is common among the ignorant.

Minimum wage laws violate the rights of individuals to enter into voluntary contracts and are
destructive to the economy. They are especially harmful to those individuals who are denied the
ability to get their start in jobs that pay what their skills are worth at the entry level.O

0

It amazes the level of evasion and economic ignorance of liberals who still push these failed policies
despite mountains of evidence to show their folly.

It would be very difficult for business owners to plan for the coming year if they don't know what they
will need to pay their employees and/or charge their customers to cover the increased wages.



Small business in Morgan Hill isn't exactly thriving with the current cost structure-- additional costs,
regulations, and compliance requirements beyond current state requirements are not likely to be
helpful.

Morgan Hill does not currently have the high cost of living that exists in other bay area towns. | have
children who live in Sunnyvale and Redwood City and they comment about how much more
expensive everything-including food- is in those cities. [

O

| don't feel that Morgan Hill wants to have the higher cost of living that exists in Sunnyvale and
Mountain View. [

O

A large draw to this community is that we are more affordable. Minimum wage jobs are inherently
unskilled and should be paid as such. O

a

If the minimum wage increases-the reasons for getting further education or job skills for better pay
decrease. Unskilled labor should not be paid the same as skilled labor. [

O

If minimum wages are increased, entry level jobs will become less available because employers will
not be able to afford to train and employ high school and college students while they continue their
education. O

O

The thought that a higher minimum wage will increase standard of living is flawed on many levels.
Morgan Hill doesn't receive as much influence from San Jose as it does Hollister, Gilroy, Salinas
areas. Morgan Hill needs to be more consistent with these communities, not San Jose area. The
cost of living is already exceeding it's minimum levels of operation and bringing us to a point to
where maintaining and operating a business at a sustainable level is becoming too difficult.
Increasing the minimum wage would make it more difficult.

Too much gov. interferenc and think the employer should have control over how he or she wants to
run their business.

Employees need to "earn" an increae. If an employee knows that he is getting a raise no matter
what, what is the incentive for the employee to do his best or get ahead. [

Fast food jobs were never establish to become a a full time job for the bread winner of the family.
They are there as a second job or job for a high school students to help them learn about life. O
Morgan Hill needs to work with the school district to properly educate the children, not just preparing
them for college, but also educate them in the trades (auto mechanic, construction, etc). O

If Morgan Hill still sees a need to raise the minimum wage, then yes, tie it to the CPI but not every
year, but every two years.



Cities should abide by state and federal minimum wage standards. Increasing the wage will only
encourage out of towners to commute to our city to work and increase traffic.

There is already a state minimum wage limit. Increasing the min wage with further limit small
business. Also not all jobs can provide a living wage!

I don't support the idea of local government adjusting minimum wage because | believe it is being
regulated by the federal and the state government already and do we really need another
government body to regulate the same thing? | say no we don't. Why not ask the state regulators
increase the minimum wage to $11 instead?

The city wants to encourage businesses to relocate to the city. Setting a minimum wage higher than
the State's minimum is not business-friendly.

Increasing minimum wage only serves to drive up prices on goods and services. This has a
disproportionately negative affect to those living on low wages. Low skill jobs that pay minimum
wages are not supposed to be careers for people. They are designed to be stepping stones to higher
paying jobs. The best help you can give those making minimum wage jobs is experience and training
that leads to higher paying jobs. As | said prior, raising minimum wage only helps to increase the
cost of living for everyone and effects low income individuals/families the most.

Employees are only worth the value that they bring to a business enterprise. This is an individual
condition and nobody should be telling employers what they should have to pay employees
regardless of the value that they bring to the business

When you put more money in a community people will see a reason to increase prices. An example
would be giving everyone 1 million dollars. The next day the $1 store changes it name and prices to
the $1,000 store.

Typical Minimum Wage jobs are not meant to be life long careers. By creating a "Living Wage"
within the range of historically entry level or non skilled labor, the measure will encourage individuals
to a position of being financially satisfied without becoming a skilled member of the community. But
that income will never allow the freedom of home ownership or measured savings for retirement. All
it will do is create heavier dependence on government for services or the government forcing the
private sector to pay for these individuals who decided not to grow with the rest of us. The private
sector needs functioning members getting skilled and working for our greater economy. Further,
when unskilled jobs are filled, opportunities for youth labor become scares. Almost every skilled
individual | know learned the basic requirements of holding a job from their youth as an unskilled
minimum wage earner.

| support a minimum wage for skilled jobs that is in line with the CPI. But | do not agree with a
minimum wage across the board. | think it is a good idea to have low paying jobs (ie. fast food
industry, grocery bagger) as good entry positions for young people as an incentive to become skilled.
Morgan Hill has a lower housing cost and so there is no need to "keep up with the Jones" in
Sunnyvale, Palo Alto, etc. That only puts an unfair burden on our local businesses.



| do have about 25% of our employees that are paid $10 - $11.50 per hour plus health insurance,
dental, vacation, holidays, etc. It takes 4 months to train someone to become proficient at most jobs,
so this is also a FINANCIAL investment in the employee. It is almost 2016 so SJ min wage of $15 hr
is only 2 yrs away. That is a 33% wage increase within 2 years for some.[]

O

For us, | know that we will hire and invest in FEWER employees if this passes. | will need to be
VERY sure that we hire people who will work out, which means we will give less experienced people
FEWER opportunities. O

O

Since my business is NOT dependent on ANY local customers, it can locate anywhere. If | were not
so emotionally connected to family ties in the area, | would probably consider locating my business in
more financially economical areas. O

O

| understand paying a fair wage, and we do to those employees who show work ethic and excel
within the environment.

As Milton Friedman said "...people whose skills are not sufficient to justify that kind of a wage will be
unemployed.” Simply stated, increasing the minimum wage 1)Would result in job loss 2)Would hurt
low-skilled workers 3)Would have little effect on reducing poverty and 4)May result in higher prices
for consumers.

Real Estate and services in Morgan Hill are less expensive than cities you are referencing and for
good reason. The $10 is reasonable and state law

If I bump my $9.00 an hour employee | have to give everyone a pay rate hike,it hurts the small
business financially to do that.

| don't believe in it. It contributes to price increases; fewer hirings; and intensified competition. It is
applied inconsistently and leads to layoffs where business entities that have a tight budget for
compensation can only hire so many as a result - which impacts satisfaction all around. Service jobs
(waiters, cabs, hairdressers, etc.) now expect - or notify you that they will charge 20% for a tip!
That's outrageous.

The minimum wage should be zero; the market should dictate what a wage is for any job or
position.[

O

Although San jose tried to water down their minimum wage approach, no minimum wage law is
supported by basic economics.

minimum wage employment was not meant to be a way to sustain oneself.It was meant as extra
money for teenagers and college students. If the minimum wage is raised it will only raise all the
prices that consumers buy.



Increase in minimum wage will hurt small business. [

O

Increased cost to business will ALWAYS be passed on to consumers.[]

O

This can lead to unemployment. Business may hire less at higher rate than have more employees at
lower rate.

A raise in minimum wage will not increase the well being of employees. It will add to inflation and
lead to the reduction of minimum wage workers via automation. Let the free market decided on the
proper wage

Service/Tipped employees should be exempt from the minimum wage standards. Or claimed tips
should be calculated into their minimum wage to determine their true wage.

The government-mandated minimum wage puts a strain on business owners. Business owners
should have the freedom to set their wages. This creates healthy competition between businesses
and helps the free market to thrive.

Raising the minimum wage will make all the goods and services go up in price, it is not a solid
business practice.

It should be merit based. The more intellectually demanding, the greater the salary.

As CPI increases over time it might artificially inflate the value of low-skill jobs compared to skilled
jobs which pay above minimum wage but do not increase with CPI annually.

I think all cities and counties in the state should be the same

| believe the market should set wage levels, not government. Employees who show promise and
bring value to the business will automatically earn more money, and those who don't are paid less, or
they seek other employment.

It will hurt small business and increase inflation that hurts low earners the most

If left alone, the process of supply and demand will work much better than government mandated
wages.

| believe keeping costs down will keep people driving to MH for good food and unique shopping.
because there is no link between the increase in the CPI and the profitability of a particular business.
So to require that all business regardless of income to increase cost is stupid. It will drive small
businesses out of Morgan Hill

Not all people need higher wages for entry level jobs. Small businesses in Morgan Hill need to be
able to hire more people and stay competitive.



Requiring a minimum wage has been shown to produce negative results on small businesses - the
majority of businesses in MH - and actually reduces jobs in the long run. The concept of a minimum
wage is designed for entry-level jobs, not for workers trying to support families, etc.(]

O

There are other give-away vehicles in our government's bag of entitlement tricks that can be used to
help under-qualified workers gain the skills they need to be able to ask the question: "would you like
fries with that".

The CPI dies not correlate with the value of a beginning employee. Minimum wage is for new
employees. | would rather see a path to raises for continuing employees than a higher min wage.
These are part time and entry level jobs and should be paid accordingly.

Businesses don't the raise prices based on annual CPI.

In theory it sounds like a good idea. | have seen it in practice however & the results were not good.O
Companies laid people off, there were no salespeople to be found in the stores. The few people who
were left worked their tails off. Customers had to wait more, got no "service" and it basically became
a self-serve free-for-all.O]

NOT Good!

Minimum wage laws create a burden on small business employers. Causing them to cut back on
staff to stay in business. Level of service goes down, fewer employees are employed. No win for any
one.

We are raising the cost of living and small businesses can't afford to keep up with the wage increase
and high rents plus all of the regulations the state requires.

Stop fragmenting state law with local law, and let the free market dictate anything above and beyond
that. It is called capitalism for a reason.

you work for minimum wage beacuse you have to or choose to. Other people like myself worked
hard went to school got an education and earned what we have.

It's a in cress the Cost of living for every one else.

cost of doing business is so high, paying that high for clean up employee then we would have to pay
even higher for experience employees, an office clerk that answers phones and files not worth $15
hr O

we would have to raise prices for sure just to cover this cost then will we be able to compet with
other business in Gilroy that don't have this

Our town is much smaller and very different from San Jose and Sunnyvale with a greater proportion
of small businesses which would bear the brunt of an increase in the minimum wage.

Our business runs on a very tight budget with costs(insurance, taxes, etc.)and raising payroll
annually would further constrain us to the point of bankruptcy.



Ridiculous. Want a good wage? Get an education and earn it. There is no incentive in this country
anymore. These are jobs intended for teenagers not as a means of supporting a family.

Requiring employers to adjust wages to a CPI increase is a double hit to their cost of doing business.
First: their cost of purchasing materials/goods has increased; secondly: the increase in wages costs
the employer about 1.3 times what the wage increase is (think payroll taxes, Social Security,
Workers Compensation, etc.)

Only employers who have had to write the checks for these things truly understand the significance
of the impact these costs have on a business.O

The $15 per hour minimum wage figure was manufactured out of thin air with no real basis of need
and has become a rallying cry for wage protest groups who know little or nothing of what it takes to
run a business. To adopt this figure by 2018 is folly and nonsense.

Not all employees put out effort to make that much. We need to look at other areas that have done
this and see how it has impacted business. I've heard only negative input.

Because Morgan Hill is a much smaller town abd it will hurt small business. And there will actually be
less jobs.

Also 16 year old should not be making $15 an hour. They need to start at a lower wage until they
gain experience.

Morgan Hill does not have the population like San Jose or Sunnyvale who's businesses would be
better able to absorb the increase. An increase such as this in Morgan Hill would cause the mostly
small businesses to:[]

a

1. CloseO

2. Reduce working hours of staff.(]

3. Layoff staff. O

4. Increase prices leading to a reduction in business.

While | respect that employees working at the minimum wage level may not be able to afford the
cost of living in Santa Clara County, | am also a firm believer that should encourage them to seek
higher education enabling them to meet their financial needs or obligations. Minimum wage jobs
typically do not require the skill set nor training that higher paying jobs require.

there is no need to spend City personell hours on this matter and then more hours on
implementation and control. If some employers pay minimum wage- in many cases it is because
that's all they can afford and they may not be able to support annual adjustments. If employees are
willing to work at minimum wage - that their choice. Employees always have a choice to find a
different job that offers more competitive pay. O

Minimum wages are already regulated on State level, no reason to implement anything else locally.
Businesses should be able to pay what they feel is earned for the work done.



It should be left to the businesses to raise their wages. If someone doesn't like the wage, they can
go else where. If it's set too low, the employer will not find good help. Free enterprise

Young, inexperienced people are t necessarily worth $15 per hour. Keep the minimum wage where it
is now so these people can get jobs.

Makes it more difficult for business to hire employees. Already difficult to get help in stores ...

Don't support having a minimum wage requirement.

(1) minimum wage floor is not conducive to free market. Business owners should and do complete
for workers with those that have the most successful and upper scale businesses paying more for
better employees. Minimum wage dictates merely peg least qualified and performing employees to
stagnant, minimum wage. O

O

(2) minimum wages (if ever mandated) should not be a city-level issue as this causes intercity
competition and wage escalation. Just look what happened with public safety officers benefit
packages when local jurisdictions contract ever higher benefits. The impact is nearby jurisdictions
have to match or beat. Competition is fine as long as it's not mandated and allowed to ebb and flow
up and down as supply of qualified workers increase or decrease relative to the number of jobs of
that type are needed.

In this economy we cannot afford to raise wages, it will result in higher prices to keep up. These are
supposed to be starter jobs not lifetime jobs.

Wages should be based on market forces. Atrtificially high wages will destroy jobs and job growth
and hurt small businesses.

As a relative of someone who owns a small business, raising the wage is tough on them.

Minimum wage increases cause inflation and don't help anybody. It will mean fewer jobs available in
Morgan Hill and a higher cost of living for all.

$15 hr. makes sense in expensive places to live such as San Francisco. It costs less to live in
Morgan Hill than that.

The analysis of minimum wage indicates that it does not bring individuals out of poverty. Instead, the
overall prices increase resulting in higher cost of living for the same individuals whose lives were
intended to improve.



Piecemeal wage standards don't work. This will disadvantage our small city by increasing business
costs and local government costs. Aren't we already struggling to attract retail businesses? Aren't
we looking for more local employers? Aren't we already driving up the cost of new home ownership
in Morgan Hill? O

O

Minimum wage standards need to be state-wide, not city wide. With a $15/hour minimum wage,
employers and businesses will simply choose to locate elsewhere. We are a small city, and do not
have the clout of 1000,000 residents to draw businesses, service contractors and employers.[]

O

If local business needs to draw more employees, they will voluntarily offer requisite wages. This is
how the system works.[

a

With an above-standard minimum wage, the City government will suffer from reduced tax revenue.
Residents will suffer from reduced services and amenities. Workers will suffer from reduced
employment opportunities.

The South county community can not afford such a large increase. We have so many small
business owners that wold not be able to handle such a large increase. Also the cost of living is less
in Morgan Hill than in San Jose or Sunnyvale. We don't have the same higher cost of housing, day
care or other living expenses. We can't afford to match that level of hourly wage. It will drive
businesses out of Morgan Hill or potential new businesses will just open in Gilroy.

I think that re-evaluating (raising) the minimum wage every year discourages small businesses
and/or limits them in the number of employees they can hire.

You can't keep forcing businesses to pay more and more, while the education level of employees
continues to drop. We tried to hire high school graduates an they can't even read a tape measure.
That person went to school in Morgan Hill. So, if | have to spend time training someo